[image: image1.png]


THE GREY HOUSE SCHOOL
ANTI-BULLYING POLICY

Aims

This policy was drawn up to provide a framework within which any actions against bullying can be implemented to promote and maintain

i) the safety and happiness of pupils so they all enjoy a relaxed and secure atmosphere

ii) educational achievement enabling them to reach their full potential

iii) a model for helpful behaviour

What is Bullying?

· it is deliberately hurtful behaviour

· it is repeated often over a period of time

· it is difficult for those being bullied to defend themselves

· it can take many forms:

· emotional - being unfriendly, excluding from social groups, tormenting

· physical - hitting, kicking, taking belongings or any use of violence

· verbal - name calling, insulting, spreading rumours, teasing

· racist - racial insults, gestures

· cyber - misuse of internet, chat rooms, e-mail, mobile phone threats by text messaging and calls, misuse of associated technology i.e. camera and video facilities

· sexual - unwanted physical contact or sexually abusive comments

· homophobic - because of, or focussing on the issue of sexuality

Why it is important to respond to bullying

When a person is being bullied they are being unfairly treated, and hurt by another person’s actions.  This means that they lose self respect.  

If a person is bullying another they need to be aware that their behaviour is unacceptable and will not be tolerated.

Signs and Symptoms

A child may indicate by signs or behaviour that he or she is being bullied.  Adults should be aware of these possible signs and that they should investigate if a child:

· changes their usual routine

· is unwilling to go to school (school phobic)

· becomes withdrawn anxious, or lacking in confidence

· starts stammering

· cries themselves to sleep at night or has nightmares
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2.

· feels ill in the morning

· begins to do poorly in school work

· comes home with clothes torn or books damaged

· has possessions which are damaged or “go missing”

· asks for money or starts stealing money (to pay bully)

· has unexplained cuts or bruises

· becomes aggressive, disruptive or unreasonable

· is bullying other children or siblings

· stops eating

· is frightened to say what’s wrong

· gives improbable excuses for any of the above

These signs and behaviours could indicate other problems, but bullying should be considered a possibility and should be investigated.

Implementation and Prevention

· Anti-bullying behaviour is promoted through

a) Assemblies

b) Weekly ‘Awards’

c) House Points

d) Positive reinforcement and recognition of good behaviour in general classroom practice and specifically in RE lessons eg. Stories, poems, videos, discussions and role-plays on bullying.

· When an incident is reported, or observed, it is acted upon immediately.

· The incident is discussed with pupils and an appropriate member of staff, who tries to remain neutral allowing all involved parties the opportunity to talk.  A ‘problem solving’ approach is used following these steps:

1. Interviewing the victim talk about his/her feelings and find out who is involved.

2. Meeting with pupils involved (not the victim) – try to include a friend of the victim and/or another neutral pupil.

3. Explain the problem – do not discuss details or apportion blame.

4. Share responsibility.

5. Ask group/individual for their ideas to make the victim feel happier and implement meeting again the next day and again after a week.

6. Meet with victim to give strategies to enable them to deal with any repetition.

7. Monitor and give help to a child who is bullying.

· More serious incidents will be referred to the Headmistress who will use appropriate sanctions such as reprimand, deprivation of extra curricular activities, etc.   These incidents will be recorded.

· Parents of children involved in bullying will be informed if the incidents continue, and are serious and will be asked to come in to a meeting to discuss the problem.

· Staff will monitor each individual case.
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